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For
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LOGAN COUNTY SCHOOL SYSTEM

SEPTEMBER 2008
West Virginia Board of Education 

INTRODUCTION

An announced Education Performance Audit of Man Senior High School in Logan County was conducted on January 29, 2007.  

A Follow-up Education Performance Audit of Man Senior High School in Logan County was conducted May 20, 2008.  The purpose of the follow-up was to verify correction of the findings identified during the original Education Performance Audit.  The review was in accordance with West Virginia Code §18-2E-5 and West Virginia Board of Education Policy 2320 which specify that a school that meets or exceeds the performance and progress standards but has other deficiencies shall remain on full accreditation status and a county school district shall remain on full approval status for the remainder of the accreditation period and shall have an opportunity to correct those deficiencies.  The Code and policy include the provision that a school “. . . does not have any deficiencies which would endanger student health or safety or other extraordinary circumstances as defined by the West Virginia Board of Education.”

SCHOOL PERFORMANCE

This section presents the Annual Performance Measures for Accountability and the Education Performance Audit Team’s findings.  
45 LOGAN COUNTY

David Godby, Superintendent

503 MAN SENIOR HIGH SCHOOL – Passed

Sandra Manning, Principal

Grades 09 - 12
Enrollment 422 (2005-06 2nd month enrollment report)

WESTEST 2005-2006

	Group
	Number Enrolled for FAY
	Number Enrolled on Test Week
	Number Tested
	Participation
Rate
	Percent Proficient
	Met Part. Rate Standard
	Met Assessment Standard
	Met Subgroup Standard

	Mathematics

	  All
	81
	87
	86
	98.85
	60.49
	Yes
	Yes
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	  White
	79
	85
	84
	98.82
	59.49
	Yes
	Yes
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	  Black
	**
	**
	**
	**
	**
	**
	**
	**

	  Hispanic
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Indian
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Asian
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Low SES
	43
	48
	47
	97.91
	53.48
	NA
	NA
	NA

	  Spec. Ed.
	17
	17
	17
	100.00
	11.76
	NA
	NA
	NA

	  LEP
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	Reading/Language Arts

	  All
	81
	87
	85
	97.70
	66.25
	Yes
	Confidence Interval
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	  White
	79
	85
	83
	97.64
	66.66
	Yes
	Confidence Interval
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	  Black
	**
	**
	**
	**
	**
	**
	**
	**

	  Hispanic
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Indian
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Asian
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Low SES
	43
	48
	46
	95.83
	66.66
	NA
	NA
	NA

	  Spec. Ed.
	17
	17
	17
	100.00
	11.76
	NA
	NA
	NA

	  LEP
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 


FAY
-- Full Academic Year

*
-- 0 students in subgroup

**
-- Less than 10 students in subgroup

Passed
Graduation Rate = 81.7%

45 LOGAN COUNTY

Wilma Zigmond, Superintendent

503 MAN SENIOR HIGH SCHOOL – Passed

John Mullins, Principal 
Grades 09 - 12
Enrollment 422 (2006-07 2nd month enrollment report)

WESTEST 2006-2007

	Group
	Number Enrolled for FAY
	Number Enrolled on Test Week
	Number Tested
	Participation
Rate
	Percent Proficient
	Met Part. Rate Standard
	Met Assessment Standard
	Met Subgroup Standard

	Mathematics

	  All
	103
	107
	105
	98.13
	66.33
	Yes
	Yes
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	  White
	99
	103
	101
	98.05
	64.94
	Yes
	Yes
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	  Black
	**
	**
	**
	**
	**
	**
	**
	**

	  Hispanic
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Indian
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Asian
	**
	**
	**
	**
	**
	**
	**
	**

	  Low SES
	62
	66
	65
	98.48
	57.37
	Yes
	Confidence Interval
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	  Spec. Ed.
	13
	13
	13
	100.00
	30.76
	NA
	NA
	NA

	  LEP
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	Reading/Language Arts

	  All
	103
	107
	104
	97.19
	84.00
	Yes
	Yes
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	  White
	99
	103
	100
	97.08
	83.33
	Yes
	Yes
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	  Black
	**
	**
	**
	**
	**
	**
	**
	**

	  Hispanic
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Indian
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Asian
	**
	**
	**
	**
	**
	**
	**
	**

	  Low SES
	62
	66
	64
	96.96
	76.66
	Yes
	Yes
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	  Spec. Ed.
	13
	13
	13
	100.00
	38.46
	NA
	NA
	NA

	  LEP
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 


FAY
-- Full Academic Year

*
-- 0 students in subgroup

**
-- Less than 10 students in subgroup

Passed
Graduation Rate = 83.5% 

ANNUAL PERFORMANCE MEASURES FOR ACCOUNTABILITY

Met Standard.
5.1.1.
Achievement.


Man Senior High School achieved adequate yearly progress (AYP) in the all students (AS) subgroup and the racial/ethnicity white students (W) subgroup in reading/language arts only by application of the confidence interval.  It was further noted that the economically disadvantaged (SES) subgroup and special education (SE) subgroup with the number (N) less than 50, scored below the State’s percent proficient in mathematics and reading/language arts.  The county curriculum staff and school staff are urged to address these subgroups in the county and school Five-Year Strategic Plans and apply interventions to improve achievement of all students.

Adequate yearly progress (AYP) information by class indicated scores below mastery in both mathematics and reading:  Grade 10 – 39.50 percent in mathematics and 33.75 percent in reading.  These scores have implication for the Five-Year Strategic Plan and school improvement.

The following professional development and/or training opportunities were provided.

1. WESTEST Interpretation and Analysis.

2. Iknow.com.

3. WV HEAT Hospitality Education Training.

4. Special Education Teacher Academy.

5. Logan County Teacher Academy.

6. Writing and Reading Across the Curriculum.

7. Social Studies 21st Century Learning.

8. Smartboard and Web Site Training.

9. Writing Assessment/CSO/SAS Training.

10. ED Venture Technology.

11. Five-Year Strategic Plan.

12. Writing Roadmap.

13. Marzano’s Teaching Strategies.

14. Performance Assessment with CSOs.

15. Test Mate Clarity.

16. Co-Teaching That Works: Working Together in Today’s Inclusive Classrooms.

The Statewide Writing Assessment percent of Grade 10 Students at or Above Mastery was 73 percent compared to Logan County’s 78 percent and West Virginia’s 79 percent.

FOLLOW-UP REVIEW

MET STANDARD.  Man Senior High School achieved adequate yearly progress (AYP) in all subgroups on the 2007 WESTEST.  The percent of students scoring at percent proficient increased in both mathematics and reading/language arts in all subgroups with the most improvement in the all students (AS) subgroup in reading/language arts from 66.25 percent proficient in 2005-2006 to 84.00 percent proficient (+17.75 percent).  The special education (SE) subgroup showed significant improvement in mathematics improved from 11.76 percent proficient to 30.76 percent proficient (+19.00 percent) and in reading/language arts from 11.76 percent proficient to 38.46 percent proficient (+26.70 percent).  The economically disadvantaged (SES) subgroup achieved AYP in mathematics by application of the confidence interval.  The school staff will need to continue working to increase the SES and SE subgroups scoring at the percent proficient level on the WESTEST.
EDUCATION PERFORMANCE AUDIT

HIGH QUALITY STANDARDS

Necessary to Improve Performance and Progress. 

6.1.  Curriculum
6.1.3.
Learning environment.  School staff provides a safe and nurturing environment that is conducive to learning. (Policy 2510)

The following conditions and practices failed to promote a positive learning environment. 

1. During student interviews, students complained about the lack of food being served during lunch.  Several students stated that it was a regular occurrence that all of the prepared food would run out and students would have to be pulled from the next class to be served lunch.  

2. Another problem reported by the cafeteria staff was that at lunchtime, students could walk out behind the school to the Volunteer Fire Department, which was on school property leased by the Fire Department, where they could purchase soft drinks and snacks.

3. The rest rooms were dirty.  Paper towels were not available for student use and the hand dryer was inoperable.  Students reported that toilet paper was rarely available.

FOLLOW-UP REVIEW

COMPLIANCE.  The Team observed the lunch service for students and observed sufficient lunches prepared in all three types of lunches to serve all students ordering lunch.  An interview with the cafeteria manager indicated it would be very unusual to run out of prepared meals prior to serving all students.  According to staff, this may happen sometimes as students change their minds about eating lunch from the time they purchase a ticket until it is time to eat lunch.
1. The school stopped students from leaving campus to buy soft drinks and snacks at the Fire Department.  The machines have been removed from the Fire Department and this is no longer an option.

2. The Team visited rest rooms throughout the building and noted toilet paper was available in all rest rooms and the hand dryers were functioning.
6.1.5.  
Instructional strategies.  Staff demonstrates the use of the various instructional strategies and techniques contained in Policies 2510 and 2520.  (Policy 2510; Policy 2520)

The Team interviewed staff and conducted observations and reported that very little true collaboration occurred between the special education teachers and the general education teachers.  In most cases, the general education teacher developed and implemented the lesson plans without full participation of the special education teacher.  Every lesson plan observed in the collaboration classes was a photo copy of the general education teacher’s plans with no modifications or accommodations listed.

Several students commented that the instruction for higher level classes was inadequate.  They stated that one teacher would not help them, would not vary instruction, would not use technology, and was not nurturing.  The Team verified that the teacher utilized lecture as the only instructional strategy in the class, did not appear to be approachable by students, and was sarcastic to students.

FOLLOW-UP REVIEW

COMPLIANCE.  Interviews with general education teachers and special education teachers revealed the staff had received extensive staff development on co-teaching and collaboration.  Special education teachers reviewed the general education teachers’ lesson plans and prepared lesson plans to address modifications needed for special education students.  Both general education teachers and special education teachers reported the inclusion program was working well.  Based on the 2007 WESTEST scores, the program had been effective in improving the proficiency of special education students.

Interviews with teachers and reviews of lesson plans indicated all teachers were planning and implementing multiple activities to address the needs of students who needed additional help and students who needed accelerated work.
The teacher cited in this section was placed on performance evaluations and received help through professional development activities and working with the other mathematics teachers.  
6.1.7.  
Library/educational technology access and technology application.  The application of technology is included throughout all programs of study and students have regular access to library/educational technology centers or classroom libraries.  (Policy 2470; Policy 2510)

There was no evidence that the mathematics classes were utilizing technology.

SUCCESS Lab cabling did not meet structured cabling requirements of West Virginia Board of Education Policy 6200.  Electronics were openly exposed to students and were not mounted in approved enclosed cabinets.  100MB switched technology was not being utilized (10MB hub was still in place).  Teachers complained that Writing Roadmap would periodically lock up and could not be used.  The Team believed that issues mentioned could be contributing to this problem.

FOLLOW-UP REVIEW

COMPLIANCE.  Observations in classrooms and interviews with mathematics teachers revealed multiple technology utilization.  Mathematics teachers received new technology, i.e., data projectors, smartboards, and Elmos which were used constantly in the mathematics classrooms.  The mathematics teachers were also using the computer laboratories and graphing calculators for instruction.
The exposed electronics have been relocated to areas where students do not have access to them.  Teachers reported that Writing Roadmap was working well.
6.1.13. Instructional day.  Priority is given to teaching and learning, and classroom instructional time is protected from interruption.   An instructional day is provided that includes a minimum of 315 minutes for kindergarten and grades 1 through 4; 330 minutes for grades 5 through 8; and 345 minutes for grades 9 through 12.  The county board submits a school calendar with a minimum 180 instructional days.  (W.Va. Code §18-5-45; Policy 2510)

The Team observed several classrooms in which instruction ended five to ten minutes before the end of the period.  The Team noted that many of the teachers took roll at the beginning of each class.  This procedure took anywhere from three to five minutes to complete.  This appeared to be inefficient management of time.  It is imperative that the entire class period be used for instruction to ensure greater student achievement.

FOLLOW-UP REVIEW

COMPLIANCE.  The staff had received extensive professional development in using effective, multiple instructional strategies to motivate students and keep them actively involved in learning.  The new lesson plan format, prepared by the faculty, helps with planning instruction for the entire period starting with essential questions and ending with summarizing the content. The staff worked together to ensure that appropriate instruction occurred from bell to bell.
6.2.  Student and School Performance

6.2.3. Lesson plans and principal feedback.  Lesson plans that are based on approved content standards and objectives are prepared in advance and the principal reviews, comments on them a minimum of once each quarter, and provides written feedback to the teacher as necessary to improve instruction.  (Policy 2510; Policy 5310)

One mathematics teacher, who was absent the day of the Education Performance Audit, left no lesson plans for one class and had inadequate lessons for the others.  The plans that the substitute teacher had were the same plans for the entire school year.  The plans stated “Students will solve simple equations.  Worksheet”.  The principal reported that this teacher was observed by the principal to be showing “The Wizard of Oz” during class, which did not meet the Content Standards and Objectives (CSOs) in mathematics.  

FOLLOW-UP REVIEW

IN PROCESS.  The mathematics teacher was placed on performance evaluations for the year (2007-2008).  The teacher was provided time to observe other mathematics teachers to see additional techniques for teaching mathematics.  The principal had checked lesson plans and offered instructions for improving them.  
The Follow-up Education Performance Audit Team reviewed the teacher’s lesson plans for the year and observed instruction in the classroom.  There were no significant changes in the lesson plans used by this teacher this year.  The plans still basically only contained a short statement such as, “students will solve equations”.   A special education co-teacher had been assigned to work with students in the classroom.  The principal continued to follow State Code and West Virginia Board of Education policies on personnel evaluations for progress.
6.4.  Regulatory Agency Reviews

6.4.1.
Regulatory agency reviews.  Determine during on-site reviews and include in reports whether required reviews and inspections have been conducted by the appropriate agencies, including, but not limited to, the State Fire Marshal, the Health Department, the School Building Authority of West Virginia, and the responsible divisions within the West Virginia Department of Education, and whether noted deficiencies have been or are in the process of being corrected.  The Office of Education Performance Audits may not conduct a duplicate review or inspection nor mandate more stringent compliance measures.  (W.Va. Code §§18-9B-9, 10, 11, 18-4-10, and 18-5A-5; Policy 1224.1; Policy 8100; W.Va. Code §18-5-9; Policy 6200; Section 504, Rehabilitation Act of 1973 §104.22 and §104.23; Policy 4334; Policy 4336) 


One deficiency noted in the State Fire Marshal 03/10/06 report had not been corrected.  The school was cited for needing to repair a water leak in the basement around the power main.
FOLLOW-UP REVIEW

IN PROCESS.  The county school system maintenance department had worked on the water leak, but the leak remained.  It rained the night before the Team visit and the basement had a significant amount of water on the floor from the rain.  The county maintenance department ordered new parts needed for the water leak and again repaired it.  This did not resolve the problem and the county is pursuing a more aggressive corrective measure involving removing a concrete pad and soil surrounding the wall and sealing the basement wall.  The county will provide reports to the Office of Education Performance Audits regarding the effectiveness of the repair.
6.7.  Safe, Drug Free, Violence Free, and Disciplined Schools
6.7.2.
Policy implementation.  The county and schools implement:  a policy governing disciplinary procedures; a policy for grading consistent with student confidentiality; policies governing student due process rights and nondiscrimination; the Student Code of Conduct policy; the Racial, Sexual, Religious/Ethnic Harassment, and Violence policy; an approved policy on tobacco use; an approved policy on substance abuse; and an approved policy on AIDS Education.  (W.Va. Code §18A‑5‑1 and §18‑8‑8; Policy 2421; Policy 2422.4; Policy 2422.5; Policy 4373; Policy 2515)

Tobacco use by students was evident in the boys’ rest room.  This violation of the Student Code of Conduct and the policy on tobacco use indicated that administrators and all staff needed to review all relevant policies, including the Student Code of Conduct, and take appropriate action for any violation of the policies.

FOLLOW-UP REVIEW

COMPLIANCE.  The staff reviewed the relevant policies and continued to work to eliminate tobacco use.  The school used the blue light special tobacco sensing system in the rest rooms.  An active RAZE group was functioning in the school.  Administrators and teachers were scheduled to monitor rest rooms during times when students were outside the classrooms.  A series of consequences for tobacco use was developed and invoked when students violated the policies. 
6.8.  Leadership
6.8.1.
Leadership.  Leadership at the school district, school, and classroom levels is demonstrated by vision, school culture and instruction, management and environment, community, and professionalism.  (Policy 5500.03)

Due to the number of deficiencies found at Man Senior High School, the Team determined that assistance from the central office administration, the West Virginia Department of Education, and RESA II be sought to assist the building administrator in the operation of the school.
FOLLOW-UP REVIEW

COMPLIANCE.  The Logan County central office administration, the West Virginia Department of Education, RESA II, and the West Virginia Center for Professional Development have provided assistance to the principal by offering professional development and advice.  The principal has served on a High Schools That Work Team that visited and evaluated another high school.  Differentiated Instruction workshops, workshops on math instruction, and workshops on analyzing data and planning needed instructional modifications have been provided.  The principal attended the Principals’ Academy and workshops offered by the West Virginia Center for Professional Development.
RECOMMENDATION

6.6.3.
Evaluation.  Some observations and evaluations had not been signed in a timely manner.  The Team recommended that observations and evaluations be signed in a timely manner.
FOLLOW-UP REVIEW
RECOMMENDATION FOLLOWED.  The Follow-up Education Performance Audit Team reviewed all staff evaluations for the current year and found that observation and evaluation forms had been signed in a timely manner.
INDICATORS OF EFFICIENCY

Indicators of efficiency for student and school system performance and processes were reviewed in the following areas: Curriculum delivery, including but not limited to, the use of distance learning; facilities; administrative practices; personnel; utilization of regional education service agency, or other regional services that may be established by their assigned regional education service agency.  This section contains indicators of efficiency that the Education Performance Audit Team assessed as requiring more efficient and effective application.

The indicators of efficiency listed are intended to guide Man Senior High School in providing a thorough and efficient system of education.  Logan County is obligated to follow the Indicators of Efficiency noted by the Team.  Indicators of Efficiency shall not be used to affect the approval status of Logan County or the accreditation status of the schools.

7.1.1.
Curriculum.  The school district and school conduct an annual curriculum audit regarding student curricular requests and overall school curriculum needs, including distance learning in combination with accessible and available resources.

Man Senior High School mathematics percent proficient has been low during the past two years.  The Team noted teaching, planning, instruction, and nurturing problems in the mathematics department that may be contributing to this problem.  It is of the utmost importance that these issues be corrected to increase student achievement.  Classroom time management throughout the school was also an issue that needed to be addressed immediately.

7.1.4.  
Administrative practices.  The school district assesses the assignment of administrative personnel to determine the degree managerial/administrative services provided schools establish and support high quality curriculum and instructional services. 

The school had one assistant principal and one dean position.  The dean was in charge of discipline and attendance.  A classroom teacher was making calls to students’ homes concerning attendance first period.  Personnel would be used more effectively and efficiently if the assistant principal performed the attendance and discipline duties, the dean taught classes, and the classroom teacher be relinquished from attendance duties.
FOLLOW-UP CONCLUSION
Extensive professional development on subjects such as Differentiated Instruction; using effective, varied instructional strategies; and co-teaching/collaboration training had been provided.  Members of the mathematics department met weekly to discuss strategies in teaching mathematics and other activities to improve student mathematics achievement.  A new lesson plan format was developed and was being used by staff members to help ensure that effective, varied instructional strategies, challenging instruction for all students, and bell to bell instruction were being used in all classrooms.  Staff development on classroom management and motivation was also provided.  A problem remained with planning on the part of one mathematics teacher who continued to make sketchy lesson plans which did not provide sufficient information for a substitute teacher.  

The assignments of the assistant principal, dean, and the classroom teacher working with attendance had not changed.

BUILDING CAPACITY TO CORRECT DEFICIENCIES

West Virginia Code §18-2E-5 establishes that the needed resources are available to assist the school or school system in achieving the standards and alleviating the deficiencies identified in the assessment and accountability process.  To assist Man Senior High School in achieving capacity, the following resources are recommended.
16.1. 
Capacity building is a process for targeting resources strategically to improve the teaching and learning process.  School and county electronic strategic improvement plan development is intended, in part, to provide mechanisms to target resources strategically to the teaching and learning process to improve student, school, and school system performance.

The Team believed that Man Senior High School and Logan County have the capacity to correct the deficiencies at the school; however, it is imperative that assistance be sought from the West Virginia Department of Education, RESA II, and the West Virginia Center for Professional Development.

FOLLOW-UP CONCLUSION
The school staff and administration have worked together to correct the deficiencies shown in this report and have corrected most of them.  The deficiency shown on the Fire Marshal Report regarding the need to repair a water leak in the basement had not been satisfactorily addressed and the deficiency regarding the lesson plans for one mathematics teacher has not been satisfactorily resolved; however, both were being actively pursued and the county will provide progress reports to the Office of Education Performance Audits.
IDENTIFICATION OF RESOURCE NEEDS

A thorough and efficient system of schools requires the provision of an adequate level of appropriately managed resources.  The West Virginia Board of Education adopted resource evaluation as a part of the accreditation and evaluation process.  This process is intended to meaningfully evaluate the needs for facilities, personnel, curriculum, equipment and materials in each of the county’s schools and how those impact program and student performance.
17.1.
Facilities, equipment, and materials.  Facilities and equipment specified in Policy 6200, Chapters 1 through 14, are available in all schools, classrooms, and other required areas.  A determination will be made by using the Process for Improving Education (W.Va. Code §18‑2E‑5) whether any identified deficiencies adversely impact and impair the delivery of a high quality educational program if it is below the West Virginia Board of Education standards due to inadequacies or inappropriate management in the areas of facilities, equipment, and materials.  The Education Performance Audit Teams shall utilize an assessment instrument for the evaluation of school facilities which generally follows the requirements of Policy 6200.  Note: Corrective measures to be taken in response to any identified resource deficiency will of necessity be subject to the feasibility of modifying existing facilities, consideration of alternative methods of instructional delivery, availability of funding, and prioritization of educational needs through Comprehensive Educational Facilities Plans and the West Virginia School Building Authority.  This policy does not change the authority, judgment, or priorities of the School Building Authority of West Virginia who is statutorily responsible for prioritizing “Need” for the purpose of funding school improvements or school construction in the State of West Virginia or the prerogative of the Legislature in providing resources.  (Policy 6200 and Tomblin v. Gainer)


According to the items checked in the School Facilities Evaluation 
Checklist, the school was below standard in the following areas.  The 
principal checked and the Team confirmed the following school facility 
resource needs.

17.1.10.
Specialized instructional areas.  The art facilities did not have cold water, mechanical ventilation, a ceramic kiln, or black-out areas.  The physical education facilities did not have a drinking fountain or a display case.

17.1.11.
Grades 6-12 science facilities.  All science rooms were not of adequate size, were not located with easy access to outdoor activities and isolated to keep odors from the remainder of the building.  Room 201 did not have a sink and cold water.

17.1.12.
Grades 7-12 auditorium/stage.  The high school auditorium was not acoustically treated and did not have broadcast capabilities.

17.1.13.
Grades 7-12 school site vocational.  The business education facility did not have room darkening provisions.

17.1.14.
Food service.  A teachers’ dining area of adequate size was not available.

17.1.15.
Health service units.  The health services unit did not have a bulletin board, scales, medicine chest, refrigerator with locked storage, first aid kit, work counter, or a locked medication box.

FOLLOW-UP CONCLUSION

The facility resource needs remained the same as identified in the Draft Education Performance Audit Report with the exception of the following:
17.1.10.
Specialized instructional areas.  The art facilities had cold water and 
the physical education facilities had a drinking fountain. 
17.1.11.
Grades 6-12 science facilities.   Room 201 had a sink and cold water.
EARLY DETECTION AND INTERVENTION

One of the most important elements in the Education Performance Audit process is monitoring student progress through early detection and intervention programs.  

Given the achievement levels of students in mathematics over the course of the past two years, Man Senior High School and Logan County must implement high yield instructional practices and instruction that will improve students’ achievement.  Logan County must actively pursue assistance from RESA II, the West Virginia Department of Education, and the West Virginia Center for Professional Development to assist with school improvement efforts.  Curriculum must be data-driven and instruction must be relevant to the curriculum and provide all students the opportunity to learn.
FOLLOW-UP TEAM SUMMARY
Man Senior High School has received significant assistance from the Logan County Central Office, RESA II, the West Virginia Department of Education, and the West Virginia Center for Professional Development with staff development on effective, differentiated, varied instructional strategies designed to improve student achievement, and the use of test data to target instruction to improve student skill deficiencies.  The effectiveness of the assistance may be reflected by the improvement in student achievement shown on the 2007 WESTEST where the all students (AS) subgroup showed significant improvement in the number of students who scored at or above the percent proficient in mathematics and reading/language arts.  
EDUCATION PERFORAMNCE AUDIT SUMMARY
The Office of Education Performance Audits recommends that the West Virginia Board of Education continue Man Senior High School’s previous accreditation status until the 2008 performance data are analyzed and the 2008 Report of Ratings is approved by the West Virginia Board of Educaton.  Furthermore, the county will provide monthly progress reports to the Office of Education Performance Audits during the 2008-09 school year on the two areas noted in process. 
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