
[image: image1.jpg]Office of Education
Performance Audits

G





Final Education Performance Audit Report


For

MORGANTOWN HIGH SCHOOL
MONONGALIA COUNTY SCHOOL SYSTEM

september 2008
West Virginia Board of Education 

INTRODUCTION

An announced Education Performance Audit of Morgantown High School in Monongalia County was conducted on December 12 - 13, 2006.  

A Follow-up Education Performance Audit of Morgantown High School in Monongalia County was conducted May 6, 2008.  The purpose of the follow-up was to verify correction of the findings identified during the original Education Performance Audit.  The review was in accordance with West Virginia Code §18-2E-5 and West Virginia Board of Education Policy 2320 which specify that a school that meets or exceeds the performance and progress standards but has other deficiencies shall remain on full accreditation status and a county school district shall remain on full approval status for the remainder of the accreditation period and shall have an opportunity to correct those deficiencies.  The Code and policy include the provision that a school “. . . does not have any deficiencies which would endanger student health or safety or other extraordinary circumstances as defined by the West Virginia Board of Education.”

SCHOOL PERFORMANCE

This section presents the Annual Performance Measures for Accountability and the Education Performance Audit Team’s findings.  
56 MONONGALIA COUNTY

Frank Devono, Superintendent

502 MORGANTOWN HIGH SCHOOL – Needs Improvement

Robert DeSantis, Principal

Grades 09 - 12
Enrollment 1683 (2005-06 2nd month enrollment report)

WESTEST 2005-2006

	Group
	Number Enrolled for FAY
	Number Enrolled on Test Week
	Number Tested
	Participation
Rate
	Percent Proficient
	Met Part. Rate Standard
	Met Assessment Standard
	Met Subgroup Standard

	Mathematics

	  All
	409
	426
	402
	94.36
	77.83
	By Average
	Yes
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	  White
	366
	379
	360
	94.98
	78.00
	Yes
	Yes
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	  Black
	26
	27
	22
	81.48
	66.66
	NA
	NA
	NA

	  Hispanic
	**
	**
	**
	**
	**
	**
	**
	**

	  Indian
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Asian
	12
	13
	13
	100.00
	91.66
	NA
	NA
	NA

	  Low SES
	109
	120
	105
	87.50
	56.84
	No
	Averaging
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	  Spec. Ed.
	57
	60
	51
	85.00
	33.33
	No
	No
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	  LEP
	**
	**
	**
	**
	**
	**
	**
	**

	Reading/Language Arts

	  All
	409
	426
	401
	94.13
	86.04
	By Average
	Yes
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	  White
	366
	379
	359
	94.72
	86.53
	Yes
	Yes
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	  Black
	26
	27
	22
	81.48
	76.19
	NA
	NA
	NA

	  Hispanic
	**
	**
	**
	**
	**
	**
	**
	**

	  Indian
	* 
	* 
	* 
	* 
	* 
	* 
	* 
	* 

	  Asian
	12
	13
	13
	100.00
	91.66
	NA
	NA
	NA

	  Low SES
	109
	120
	105
	87.50
	68.42
	No
	Averaging
	[image: image8.png]




	  Spec. Ed.
	57
	60
	51
	85.00
	39.58
	No
	No
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	  LEP
	**
	**
	**
	**
	**
	**
	**
	**


FAY
-- Full Academic Year

*
-- 0 students in subgroup

**
-- Less than 10 students in subgroup

Passed

Graduation Rate = 88.0%
56 MONONGALIA COUNTY

Frank Devono, Superintendent

502 MORGANTOWN HIGH SCHOOL – Needs Improvement

Robert DeSantis, Principal

Grades 09 - 12
Enrollment 1733 (2006-07 2nd month enrollment report)

WESTEST 2006-2007

	Group
	Number Enrolled for FAY
	Number Enrolled on Test Week
	Number Tested
	Participation
Rate
	Percent Proficient
	Met Part. Rate Standard
	Met Assessment Standard
	Met Subgroup Standard

	Mathematics

	  All
	385
	398
	394
	98.99
	80.05
	Yes
	Yes
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	  White
	353
	365
	361
	98.90
	79.94
	Yes
	Yes
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	  Black
	12
	13
	13
	100.00
	50.00
	NA
	NA
	NA

	  Hispanic
	**
	**
	**
	**
	**
	**
	**
	**

	  Indian
	**
	**
	**
	**
	**
	**
	**
	**

	  Asian
	15
	15
	15
	100.00
	100.00
	NA
	NA
	NA

	  Low SES
	94
	100
	98
	98.00
	63.04
	Yes
	Confidence Interval
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	  Spec. Ed.
	43
	44
	43
	97.72
	23.80
	NA
	NA
	NA

	  LEP
	**
	**
	**
	**
	**
	**
	**
	**

	Reading/Language Arts

	  All
	385
	398
	395
	99.24
	83.50
	Yes
	Yes
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	  White
	353
	365
	362
	99.17
	83.42
	Yes
	Yes
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	  Black
	12
	13
	13
	100.00
	66.66
	NA
	NA
	NA

	  Hispanic
	**
	**
	**
	**
	**
	**
	**
	**

	  Indian
	**
	**
	**
	**
	**
	**
	**
	**

	  Asian
	15
	15
	15
	100.00
	93.33
	NA
	NA
	NA

	  Low SES
	94
	100
	99
	99.00
	62.36
	Yes
	Confidence Interval - Averaging
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	  Spec. Ed.
	43
	44
	43
	97.72
	28.57
	NA
	NA
	NA

	  LEP
	**
	**
	**
	**
	**
	**
	**
	**


FAY
-- Full Academic Year

*
-- 0 students in subgroup

**
-- Less than 10 students in subgroup

Passed
Graduation Rate = 84.6% 

ANNUAL PERFORMANCE MEASURES FOR ACCOUNTABILITY
Below Standard.
5.1.1.
Achievement.



Morgantown High School failed to achieve adequately yearly progress (AYP) in 5.1.1. Achievement for the special education (SE) subgroup in mathematics and reading/language arts.  In accordance with Section 9.5 of West Virginia Board of Education Policy 2320, A Process for Improving Education:  Performance Based Accreditation System, the West Virginia Board of Education issued the school Temporary Accreditation status at the October 2006 State Board meeting.

Morgantown High School achieved AYP for the economically disadvantaged (SES) subgroup in mathematics and reading/language arts only by averaging.  The score for the SES subgroup in mathematics for the 2004-2005 school year was 63.26 percent and the score for the 2005-2006 school year was 56.84 percent.  These scores averaged to 60.05 percent.  The score for the SES subgroup in reading/language arts for the 2004-2005 school year was 76.76 percent and the score for the 2005-2006 school year was 68.42 percent.  These scores averaged to 72.59 percent.  The school and county are strongly urged to address these issues to increase student achievement and avoid being out of compliance with AYP in the future.

A marked disparity in achievement existed between the racial/ethnicity black (B) and SES subgroups and that of the all students (AS) and the racial/ethnicity white (W) subgroups.  Morgantown High School must consider this achievement gap in instruction.

5.1.2.
Participation rate.


Morgantown High School failed to achieve AYP in 5.1.2. Participation rate, for the economically disadvantaged (SES) and special education (SE) subgroups for mathematics and reading/language arts.  Furthermore, the school only achieved AYP in participation rate in the all students (AS) subgroup in mathematics and reading/language arts by averaging.  The county and school are urged to address the percent of students participating in the Statewide Assessment program.
The following professional development and/or training opportunities were provided by the West Virginia Department of Education, RESA VII, county and/or school.

1. Regular Educators Working with Special Education Students.

2. Six Trait Writing Strategies.

3. Interactive Whiteboard.

4. Wilson Language Systems.

5. Confidentiality.

6. Harassment.

7. Multicultural Plan.

8. Co-Teaching.

9.
Book Study on “Drumming to the Beat of Different Marchers”.
FOLLOW-UP REVIEW

COMPLIANCE.  On the 2007 WESTEST Morgantown High School achieved adequate yearly progress (AYP) in the all students (AS) subgroup and all subgroups with a number of 50 or more.  The economically disadvantaged (SES) subgroup made AYP in mathematics and reading/language arts by application of the confidence interval and averaging.  The special education (SE) subgroup with a number less than 50 did not score as high on the WESTEST in 2007 as they did in 2006.  Morgantown High School and Monongalia County have been deliberate about reviewing and responding to WESTEST and Educational Testing Service (ETS) benchmarking data and addressing the school’s challenges.  The Team believes that the WESTEST proficiency level for all subgroups, particularly the SES and SE subgroups will show significant increases.  
The student participation rate on the 2007 WESTEST increased to more than 95 percent in all groups and subgroups.  The school staff let all students know they were expected to be present to take the WESTEST and the student body responded with close to 100 percent present.
EDUCATION PERFORMANCE AUDIT

HIGH QUALITY STANDARDS

Necessary to Improve Performance and Progress.

6.1.  Curriculum

6.1.1. Curriculum based on content standards and objectives.  The curriculum is based on the content standards and objectives approved by the West Virginia Board of Education.  (Policy 2510; Policy 2520)

The Team observed inconsistencies among the faculty members concerning teaching their subject area Content Standards and Objectives (CSOs).  Several teachers could not articulate how the CSOs were utilized to guide their classroom instruction.  All teachers must utilize West Virginia’s CSOs to drive the classroom curriculum to increase student achievement.

FOLLOW-UP REVIEW

COMPLIANCE.  The faculty was provided staff development on using the Content Standards and Objectives (CSOs) to guide the curriculum.  A session on Connecting West Virginia CSOs to Specifically Designed Instruction was presented by the West Virginia Department of Education.  Additionally, the use of CSOs to guide instruction was reviewed in monthly faculty meetings.  All teachers were provided a copy of the CSOs and were given the link to the web for the CSOs.  Teachers’ lesson plans identified the CSOs being taught.
6.1.2.
High expectations.  Through curricular offerings, instructional practices, and administrative practices, staff demonstrates high expectations for the learning and achieving of all students and all students have equal education opportunities including reteaching, enrichment, and acceleration.  (Policy 2510)

Students were not actively involved in learning in the Independent Research (IR) classes for the entire class period.  Curriculum was not structured for the class, and students were not receiving guided instruction; students were also sleeping in the class.  This practice failed to exhibit high expectations for all students and resulted in poor utilization of instructional time.

FOLLOW-UP REVIEW

COMPLIANCE.  Content Standards and Objectives (CSOs) had been written and approved for the Independent Research classes.  Activities taking place during this class period included library research, tutoring, ACT Preparation, classroom test make-up, conflict resolution, study skills, career education, and character education.  Teachers prepared lesson plans for the class.
6.1.5.  
Instructional strategies.  Staff demonstrates the use of the various instructional strategies and techniques contained in Policies 2510 and 2520.  (Policy 2510; Policy 2520)

The Team observed that the majority of instruction in the classes was teacher directed instead of engaging students in active learning experiences.  Methods such as lecture, handouts, and guided discussions were overly utilized in many classrooms.    

The Team observed many classes where students were not engaged throughout the entire period.  Teachers were observed to be starting class several minutes after the beginning of the block and ending instruction several minutes before the end of the block.

FOLLOW-UP REVIEW

COMPLIANCE.  The staff received numerous professional development sessions designed to improve class instruction and student participation.  Professional development programs included: Problem Based Learning, 21st Century Learning, book study on Marzano’s Instructional Strategies That Work, and Instructional Strategies – How to Teach for Rigor and Relevance.  The school staff, by departments, studied Differentiated Instruction and designed instruction that would last from bell to bell.  Staff members involved in co-teaching were provided a series of professional development sessions that were scheduled once a month for eight months.  According to the principal, there had been a noticeable increase in the project-based/student centered work in classrooms.
6.2.  Student and School Performance

6.2.1.
Unified County and School Improvement Plan.  A Unified County Improvement Plan and a Unified School Improvement Plan are established, implemented, and reviewed annually.   Each respective plan shall be a five-year plan that includes the mission and goals of the school or school system to improve student or school system performance or progress.  The plan shall be revised annually in each area in which the school or system is below the standard on the annual performance measures.


Teachers could not articulate the various components of the school’s Five-Year Strategic Plan.  Teachers’ lack of knowledge of the components of the plan was an indication that the plan was not driving improvement efforts.  

FOLLOW-UP REVIEW

COMPLIANCE.  Each faculty member was given a copy of the Five-Year Strategic Plan.  The faculty discussed the plan during several faculty meetings.  Staff members were well versed in the goals, objectives, and action steps in the plan.
6.2.3.
Lesson plans and principal feedback.  Lesson plans that are based on approved content standards and objectives are prepared in advance and the principal reviews, comments on them a minimum of once each quarter, and provides written feedback to the teacher as necessary to improve instruction.  (Policy 2510; Policy 5310)

Some lesson plans were not thorough enough to be followed by substitute teachers and some were incomplete or nonexistent.  Given the deficiencies in the special education (SE) subgroup and the low scores in the economically disadvantaged (SES) subgroup, it is of great importance that the administrators review plans and assure that lessons are coherent, relevant, sequential, and address students’ learning needs.  Several lesson plans observed referred to the West Virginia Board of Education Instructional Goals and Objectives (IGOs) instead of the Content Standards and Objectives (CSOs).

FOLLOW-UP REVIEW

COMPLIANCE.  All staff members were instructed in the components that must be present in all lesson plans.  Lesson plan forms were redesigned to include a place for the CSOs being taught.  The principal and three assistant principals checked and commented on lesson plans quarterly.  Lesson plans reviewed by the Follow-up Education Performance Audit Team were complete and sufficient to permit a substitute teacher to continue instruction.

6.2.4.
Data analysis.  Prior to the beginning of and through the school term the county, school, and teacher have a system for analyzing, interpreting, and using student performance data to identify and assist students who are not at grade level in achieving approved state and local content standards and objectives.  The county, principal, counselors, and teachers assess student scores on the American College Test and the Scholastic Aptitude Test and develop curriculum, programs, and/or practices to improve student and school performance. (Policy 2510)

The Team observed that the teachers did not have a thorough knowledge of WESTEST data for individual student deficiencies.  Teachers stated that they had reviewed the test data only one time this school year.  Teachers indicated in interviews that the only deficiency the school faced was because of participation rate.  A majority of teachers were unaware that the school did not meet adequate yearly progress (AYP) in achievement in mathematics and reading/language arts for the special education (SE) subgroup.

FOLLOW-UP REVIEW

COMPLIANCE.  When the WESTEST data was received in August, the staff spent two days in analyzing the results and developing instructional strategies to target students with skill deficiencies as shown on the WESTEST scores.  Student WESTEST information was safeguarded in file cabinets in the office and in the guidance counselor’s office and was available to staff members as needed there.  The WESTEST data and achievement information from the county ETS Benchmarking program were used by departments and individual teachers throughout the year as they designed instruction to meet individual student academic needs.
6.4.  Regulatory Agency Reviews

6.4.1.
Regulatory agency reviews.  Determine during on-site reviews and include in reports whether required reviews and inspections have been conducted by the appropriate agencies, including, but not limited to, the State Fire Marshal, the Health Department, the School Building Authority of West Virginia, and the responsible divisions within the West Virginia Department of Education, and whether noted deficiencies have been or are in the process of being corrected.  The Office of Education Performance Audits may not conduct a duplicate review or inspection nor mandate more stringent compliance measures.  (W.Va. Code §§18-9B-9, 10, 11, 18-4-10, and 18-5A-5; Policy 1224.1; Policy 8100; W.Va. Code §18-5-9; Policy 6200; Section 504, Rehabilitation Act of 1973 §104.22 and §104.23; Policy 4334; Policy 4336) 

Several Fire Marshal Report issues had not been corrected.  

Main High School Facility

- 
Repair/Replace fire door near Room 212.

- 
Seal around penetrations to maintain integrity of fire/smoke resistive 
construction.

- 
Adjust handrail out of 105.

Gym and Cafeteria

- 
Post occupant load signs in assembly areas.

- 
Only one locking/latching device permitted per door or leaf of doors (dead 
bolt for AD office and Boiler Room exit door) and a key shall not be required 
to unlock door  from inside.

- 
Repair exit sign at main entrance to old gym.

- 
No storage permitted in exits, e.g., girl’s gym foyer.

- 
Provide sprinkler head in small closets that tables recess back into.  
Industrial Arts Facility

- 
Provide spare sprinkler heads as discussed.

FOLLOW-UP REVIEW

IN PROCESS.  The following Fire Marshal Issues had not been corrected, but were in the process of being corrected.  The county school district superintendent will provide progress reports to the Office of Education Performance Audits.
Main High School Facility

· Seal around penetrations to maintain integrity of fire/smoke resistive construction.
Gym and Cafeteria

-
Post occupant load signs in assembly areas.
-
No storage permitted in exits, e.g., girl’s gym foyer.
- 
Provide sprinkler head in small closets that tables recess back into.  (This will be addressed when the entire building has sprinklers installed this summer.)  

6.6. Personnel

6.6.2. 
Licensure.  Professional educators and other professional employees required to be licensed under West Virginia Board of Education policy are licensed for their assignments including employees engaged in extracurricular activities.  (W.Va. Code §18A‑3‑2; Policy 5202)

Two teacher’s names did not appear on the school’s master schedule.  Three teachers did not hold the appropriate certification for the position.

FOLLOW-UP REVIEW

COMPLIANCE.  The two teachers whose names did not appear on the school’s master schedule had been granted leaves of absence for the school year.  The Team reviewed copies of teaching certificates for the other three teachers which confirmed they held appropriate certification for the classes in their current teaching schedules.
6.7.  Safe, Drug Free, Violence Free, and Disciplined Schools
6.7.2.
Policy implementation.  The county and schools implement:  a policy governing disciplinary procedures; a policy for grading consistent with student confidentiality; policies governing student due process rights and nondiscrimination; the Student Code of Conduct policy; the Racial, Sexual, Religious/Ethnic Harassment, and Violence policy; an approved policy on tobacco use; an approved policy on substance abuse; and an approved policy on AIDS Education.  (W.Va. Code §18A‑5‑1 and §18‑8‑8; Policy 2421; Policy 2422.4; Policy 2422.5; Policy 4373; Policy 2515)

Tobacco use by students was evident in the rest rooms.  Evidence of smoke and smokeless tobacco use was observed in male and female rest rooms.  This violated West Virginia Code and the school’s Student Code of Conduct.  

Graffiti of a racially insensitive nature was observed on the male and female rest room walls.

FOLLOW-UP REVIEW

COMPLIANCE.  Observations by the Follow-up Education Performance Audit Team did not detect evidence of tobacco use in the rest rooms observed.  Custodians have been instructed to check rest rooms nightly to ensure no graffiti has been placed there and it is removed that night.  The principal has addressed inappropriate graffiti with large groups of students in school assemblies and with small groups as appropriate.
RECOMMENDATIONS
6.1.3.
Learning environment.  The temperature in the rooms was too warm.  Teachers reported that the temperature in some of the rooms exceeds 100 degrees in the spring and fall.  The Team recommended that this issue be solved.  

Ceiling tiles needed to be repaired in Room 403.

FOLLOW-UP REVIEW

RECOMMENDATION FOLLOWED.  By the end of the summer 2008, air conditioning will be installed in the school.  The ceiling tiles had been repaired.
6.8.1.
Leadership.  There had been a great deal of administrative changes at Morgantown High School.  The principal had been in the position for only three months on the date of the Education Performance Audit and a new assistant principal was hired.  The superintendent and central office staff had been instrumental in providing assistance and guidance to aid the principal in providing high quality leadership at the school.  In consideration of the size of the school and the scope of deficiencies, the Team recommended that the principal continue to develop leadership and assert himself as the leader of the school and to aggressively pursue remedies to correct the deficiencies.  While the Team believed that the principal has the ability to manage the school, they believed that it was imperative that the principal be actively involved in all aspects of the position and provide the direction and guidance to all employees and students to ensure high achievement.

FOLLOW-UP REVIEW

RECOMMENDATION FOLLOWED.  The principal continued to participate in leadership training, such as, attending the Model School Conference in Washington, D.C.; attending the West Virginia Principals’ Academy; attending a  presentation on Ninth Grade Academy in Richmond, VA.; monthly county staff development; and continued to receive support, advice, and assistance from the superintendent and county office administrators.  It appeared that the principal was recognized by the students, parents, and school staff as the leader of the school and was very much involved in providing direction and guidance to the employees and students. 
INDICATORS OF EFFICIENCY

Indicators of efficiency for student and school system performance and processes were reviewed in the following areas: Curriculum delivery, including but not limited to, the use of distance learning; facilities; administrative practices; personnel; utilization of regional education service agency, or other regional services that may be established by their assigned regional education service agency.  This section contains indicators of efficiency that the Education Performance Audit Team assessed as requiring more efficient and effective application.

The indicators of efficiency listed are intended to guide Morgantown High School in providing a thorough and efficient system of education.  Monongalia County is obligated to follow the Indicators of Efficiency noted by the Team.  Indicators of Efficiency shall not be used to affect the approval status of Monongalia County or the accreditation status of the schools.

7.1.1.
Curriculum.  The school district and school conduct an annual curriculum audit regarding student curricular requests and overall school curriculum needs, including distance learning in combination with accessible and available resources.

The Five-Year Strategic Plan needed to be effectively implemented and applied to result in improved student, school, and school system performance.  Staff development needed to be given to all staff on the components and implementation of the plan.

The school is urged to place a higher emphasis on keeping students on task.  The current use of the Independent Research (IR) classes is highly ineffective and needed to be revised to include Content Standards and Objectives (CSOs) and time on task or be eliminated.  The Team questioned the academic value of the IR classes as currently being used.  Also, student time on task in many of the classes needed to be increased.

FOLLOW-UP CONCLUSION 
All staff members were provided copies of the Five-Year Strategic Plan, and the plan had been  reviewed and discussed by the staff  in several faculty meetings last year and this year (2007-2008).

The school faculty revamped the Independent Research classes and prepared Content Standards and Objectives (CSOs) for the classes which were designed to keep all students actively involved in the learning process during their time in the Independent Research class.  The faculty had various professional development exercises designed to improve classroom strategies and provide effective instruction.  Teachers had developed a bell to bell instruction attitude for all classes.  

BUILDING CAPACITY TO CORRECT DEFICIENCIES

16.1. 
Capacity building is a process for targeting resources strategically to improve the teaching and learning process.  School and county electronic strategic improvement plan development is intended, in part, to provide mechanisms to target resources strategically to the teaching and learning process to improve student, school, and school system performance.

The Team determined that Morgantown High School and Monongalia County have the capacity to correct the identified deficiencies.  However, the principal must aggressively investigate, implement, and monitor high-yield programs and practices to ensure higher achievement by special education students and all students.  The Team recommended that the Monongalia County School System Director of Special Education and the school administrator engage the Special Education Director and the Professional Development Director at RESA VII in developing the school’s capacity to improve the school’s achievement of the special education and economically disadvantaged students.

FOLLOW-UP CONCLUSION

Identified deficiencies had been corrected, except for three of the Fire Marshal citations which will be corrected early during the 2008-2009 school year.  Various steps had been taken to improve achievement of special education students and all students.  Staff development had been provided in several areas, including the following:  

     -
Problem Based Learning.
     -
Bloom’s Taxonomy.
     -
Ninth Grade Academy.
     -
I CAN LEARN.
     -
Using Smart Boards to Improve Instruction.
     -
How to Work as a Co-Teacher.
     -
Connecting West Virginia CSOs to Specifically Designed Instruction.
     -
Addressing the Needs of Students with Disabilities and Other Struggling Learners.
     -
Differentiated Instruction.
     -
Marzano’s Instructional Strategies That Work.
IDENTIFICATION OF RESOURCE NEEDS

A thorough and efficient system of schools requires the provision of an adequate level of appropriately managed resources.  The West Virginia Board of Education adopted resource evaluation as a part of the accreditation and evaluation process.  This process is intended to meaningfully evaluate the needs for facilities, personnel, curriculum, equipment and materials in each of the county’s schools and how those impact program and student performance.
17.1.
Facilities, equipment, and materials.  Facilities and equipment specified in Policy 6200, Chapters 1 through 14, are available in all schools, classrooms, and other required areas.  A determination will be made by using the Process for Improving Education (W.Va. Code §18‑2E‑5) whether any identified deficiencies adversely impact and impair the delivery of a high quality educational program if it is below the West Virginia Board of Education standards due to inadequacies or inappropriate management in the areas of facilities, equipment, and materials.  The Education Performance Audit Teams shall utilize an assessment instrument for the evaluation of school facilities which generally follows the requirements of Policy 6200.  Note: Corrective measures to be taken in response to any identified resource deficiency will of necessity be subject to the feasibility of modifying existing facilities, consideration of alternative methods of instructional delivery, availability of funding, and prioritization of educational needs through Comprehensive Educational Facilities Plans and the West Virginia School Building Authority.  This policy does not change the authority, judgment, or priorities of the School Building Authority of West Virginia who is statutorily responsible for prioritizing “Need” for the purpose of funding school improvements or school construction in the State of West Virginia or the prerogative of the Legislature in providing resources.  (Policy 6200 and Tomblin v. Gainer)


According to the items checked in the School Facilities Evaluation Checklist, the school was below standard in the following areas.  The principal checked and the Team confirmed the following school facility resource needs.

17.1.1.
School location.  The school site was not 15 acres + one acre for each 100 students over 800.

17.1.2. 
Administrative and service facilities.  The administrative office area did not include an adequate reception/waiting area.

17.1.8.
Grades 1-12 classrooms.  All classrooms were not of adequate size, did not have various communication technologies, were not located near related educational areas and away from disruptive noises, did not have adequate storage, did not have a chalkboard or bulletin board, did not have a teacher’s desk and computer station, did not have enough desks and chairs, did not have adequate audiovisual equipment and controllable lights, and did not have outlets.

17.1.10.
Specialized instructional areas.  The art facilities did not have two deep sinks.  The music facilities did not have adequate storage or a chalkboard and bulletin board.  The physical education facilities did not have a display case.
17.1.11.
Grades 6-12 science facilities.  All of the science classrooms were not of adequate size or located with easy access to outdoor activities and isolated to keep odors from the remainder of the building.  The following equipment was not available in all science classrooms:  sink, hot and cold water, gas, AC and DC current, air vacuum, chalkboard, bulletin boards, open and closed shelving, ventilation fume hood, demo table, sufficient laboratory workspace, fire extinguisher, blanket, emergency showers, balance cases, chairs/tables, darkening provisions, main gas shut-off, and adequate storage.

17.1.12.
Grades 7-12 auditorium/stage.  The high school auditorium was not acoustically treated, did not have broadcast capabilities, and did not have speakers and distance learning capabilities.  The high school stage was not of adequate size, did not have adequate storage, and did not have a screen.

17.1.14.
Food service.  The food service seating area did not accommodate 3/8 of the student body.

17.1.15.
Health service units.  The health services unit was not of adequate size.  The following were not available: Toilet, lavatory, medicine chest, refrigerator with locked storage, and work counter.

17.1.16.
Grades 7-12 vocational.  The agriculture education, vocational, industrial, and technical, and health occupations course did not have adequate space and facilities.

FOLLOW-UP CONCLUSION

The facility resource needs remained the same as identified in the Draft Education Performance Audit Report.
EARLY DETECTION AND INTERVENTION

One of the most important elements in the Education Performance Audit process is monitoring student progress through early detection and intervention programs.

Given the achievement levels and participation rate of students in the economically disadvantaged (SES) and special education (SE) subgroups, Morgantown High School and Monongalia County must implement high yield instructional practices and instruction that will improve students’ achievement.  Furthermore, the achievement of the racial/ethnicity black (B) subgroup was approximately 10 percent lower than the all students (AS) and racial/ethnicity white (W) subgroups in both mathematics and reading/language arts.  Morgantown High School must actively pursue assistance from the Monongalia County central office, RESA VII, the West Virginia Department of Education, and the West Virginia Center for Professional Development to assist with school improvement efforts.  Curriculum must be data-driven and instruction must be relevant to the curriculum and provide all students the opportunity to learn.

FOLLOW-UP TEAM SUMMARY

The school staff addressed the student participation rate on the WESTEST with dramatic improvement.  On the latest WESTEST (2007) the participation rate for five subgroups was 100 percent.  One of these subgroups (the racial ethnicity/black (B) subgroup) increased its participation rate from 81.48 percent to 100 percent.   The participation rate for the all students (AS) subgroup increased from 94 percent to 99 percent.

The school, county, RESA VII, and West Virginia Department of Education provided numerous and diverse professional development opportunities for the staff that were designed to improve instruction by providing teachers with high-yield instructional strategies which are effective with all students.  One of the results of the professional development was the school achieved adequate yearly progress (AYP) on the 2007 WESTEST and achieved to the Exemplary Accreditation status.
The school continued to research more effective ways to improve achievement of the special education students.  Most of the special education students were included in the general education classrooms with support from the special education teachers in a co-teacher role.  In future years this is expected to improve achievement of the special education students.
Data from the WESTEST and the county ETS benchmarking program were being used to analyze academic weaknesses of the economically disadvantaged (SES) subgroup.  In departmental meetings, the various department staffs planned ways of addressing the SES subgroup weakness and designed ways to target instruction to meet these students’ academic needs.

EDUCATION PERFORMANCE AUDIT SUMMARY
The Office of Education Performance Audits recommends that the West Virginia Board of Education continue Morgantown High School’s previous accreditation status until the 2008 performance data are analyzed and the 2008 Report of Ratings is approved by the West Virginia Board of Education. 
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