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Final Education Performance Audit Report


For

SCOTT HIGH SCHOOL
BOONE COUNTY SCHOOL SYSTEM

DECEMBER 2005
West Virginia Board of Education 

INTRODUCTION

The West Virginia Office of Education Performance Audits conducted an Education Performance Audit of Scott High School in Boone County on January 11, 2005.

A Follow-up Education Performance Audit of Scott High School in Boone County was conducted October 27, 2005.  The purpose of the follow-up was to verify correction of the findings identified during the original Education Performance Audit.  The review was in accordance with West Virginia Code §18-2E-5 and West Virginia Board of Education Policy 2320 which specify that a school that meets or exceeds the performance and progress standards but has other deficiencies shall remain on full accreditation status and a county school district shall remain on full approval status for the remainder of the accreditation period and shall have an opportunity to correct those deficiencies.  The Code and policy include the provision that a school “… does not have any deficiencies which would endanger student health or safety or other extraordinary circumstances as defined by the West Virginia Board of Education.”

SCHOOL PERFORMANCE

2003-2004

06 BOONE COUNTY

Steve Pauley, Superintendent

501 SCOTT HIGH SCHOOL - Needs Improvement

Leonard Bolton, Principal

Grades 09 – 12 

Enrollment 655

	Group
	Number Enrolled for FAY
	Number Enrolled on April 20
	Number Tested
	Participation
Rate
	Percent Proficient
	Met Part. Rate Standard
	Met Assessment Standard
	Met Subgroup Standard

	Mathematics

	  All
	145
	149
	149
	100.00
	51.03
	Yes
	Confidence Interval
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	  White
	144
	148
	148
	100.00
	50.69
	Yes
	Confidence Interval
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	  Black
	**
	**
	**
	**
	**
	NA
	NA
	NA

	  Hispanic
	*
	*
	*
	*
	*
	*
	*
	*

	  Indian
	*
	*
	*
	*
	*
	*
	*
	*

	  Asian
	*
	*
	*
	*
	*
	*
	*
	*

	  Low SES
	74
	76
	76
	100.00
	37.83
	Yes
	No
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	  Spec. Ed.
	44
	45
	45
	100.00
	11.36
	NA
	NA
	NA

	  LEP
	*
	*
	*
	*
	*
	*
	*
	*

	Reading/Language Arts

	  All
	145
	149
	149
	100.00
	68.96
	Yes
	Confidence Interval
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	  White
	144
	148
	148
	100.00
	68.75
	Yes
	Confidence Interval
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	  Black
	**
	**
	**
	**
	**
	NA
	NA
	NA

	  Hispanic
	*
	*
	*
	*
	*
	*
	*
	*

	  Indian
	*
	*
	*
	*
	*
	*
	*
	*

	  Asian
	*
	*
	*
	*
	*
	*
	*
	*

	  Low SES
	74
	76
	76
	100.00
	52.70
	Yes
	No
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	  Spec. Ed.
	44
	45
	45
	100.00
	29.54
	NA
	NA
	NA

	  LEP
	*
	*
	*
	*
	*
	*
	*
	*


FAY
-- Full Academic Year

*
-- 0 students in subgroup

**
-- Less than 10 students in subgroup
Passed

Graduation Rate = 82.8%

SCHOOL PERFORMANCE

2004-2005

This section presents the performance measures and the Follow-up Education Performance Audit Team’s findings.  The high quality educational standards and performance measures were investigated through the examination of documents; observation of practices; and interviews with personnel, students, and parents.  

06 BOONE COUNTY

Steve Pauley, Superintendent

501 SCOTT HIGH SCHOOL – Passed

Leonard Bolton, Principal

Grades 09 - 12

Enrollment 631

	Group
	Number Enrolled for FAY
	Number Enrolled on Test Week
	Number Tested
	Participation
Rate
	Percent Proficient
	Met Part. Rate Standard
	Met Assessment Standard
	Met Subgroup Standard

	Mathematics

	  All
	141
	145
	142
	97.93
	62.31
	Yes
	Yes
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	  White
	139
	143
	140
	97.90
	62.50
	Yes
	Yes
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	  Black
	*
	*
	*
	*
	*
	*
	*
	*

	  Hispanic
	**
	**
	**
	**
	**
	NA
	NA
	NA

	  Indian
	*
	*
	*
	*
	*
	*
	*
	*

	  Asian
	*
	*
	*
	*
	*
	*
	*
	*

	  Low SES
	63
	66
	63
	95.45
	56.66
	Yes
	Confidence Interval
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	  Spec. Ed.
	29
	29
	28
	96.55
	21.42
	NA
	NA
	NA

	  LEP
	*
	*
	*
	*
	*
	*
	*
	*

	Reading/Language Arts

	  All
	141
	145
	143
	98.62
	73.38
	Yes
	Yes
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	  White
	139
	143
	141
	98.60
	72.99
	Yes
	Yes
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	  Black
	*
	*
	*
	*
	*
	*
	*
	*

	  Hispanic
	**
	**
	**
	**
	**
	NA
	NA
	NA

	  Indian
	*
	*
	*
	*
	*
	*
	*
	*

	  Asian
	*
	*
	*
	*
	*
	*
	*
	*

	  Low SES
	63
	66
	64
	96.96
	60.65
	Yes
	Confidence Interval
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	  Spec. Ed.
	29
	29
	28
	96.55
	25.00
	NA
	NA
	NA

	  LEP
	*
	*
	*
	*
	*
	*
	*
	*


FAY
-- Full Academic Year

*
-- 0 students in subgroup

**
-- Less than 10 students in subgroup
Passed
Graduation Rate = 87.6% 

ANNUAL PERFORMANCE MEASURES FOR ACCOUNTABILITY

Below Standard

5.1.1.
Achievement.


Scott High School failed to achieve adequately yearly progress (AYP) in one or more subgroups designated in 5.1.1. Achievement.  One subgroup was designated in 5.1.1. Achievement, economically disadvantaged students (SES).  In accordance with Section 9.5 of West Virginia Board of Education Policy 2320, A Process for Improving Education:  Performance Based Accreditation System, the West Virginia Board of Education issued the school Temporary Accreditation status at the September 10, 2004 State Board meeting.


The Team determined that the Unified School Improvement Plan (USIP) had been revised to address 5.1.1. Achievement.
FOLLOW-UP REVIEW

COMPLIANCE.  Scott High School achieved adequate yearly progress (AYP) in all subgroups designated in 5.1.1. Achievement.  Factors that contributed to the increase in the percentage of students performing at the mastery level included: 
1. Employment of academic coaches for mathematics and literacy. 
2. Faculty book studies of current literature and best practices. 
3. Development of focused lessons based on assessment data. 
4. Staff development in effective schools and instructional strategies.

EDUCATION PERFORMANCE AUDIT

Noncompliances

6.1.  Curriculum

6.1.3. Learning environment.  School staff provides a safe and nurturing environment that is conducive to learning.  (Policy 2510)


Classrooms 220, 221, and 222 were located adjacent to the gymnasium.  The Team observed that the noise level was distracting to teaching and learning.

FOLLOW-UP REVIEW

COMPLIANCE.  Soundproofing was added to the classrooms to reduce the noise level.

6.6.  Personnel

6.6.2. Licensure.  Professional educators and other professional employees required to be licensed under West Virginia Board of Education policy are licensed for their assignments including employees engaged in extracurricular activities.  (W.Va. Code §18A‑3‑2; Policy 5202)

A teacher of a self-contained behavior disorders class was not licensed to teach mathematics, social studies, science, or English.

A teacher of a self-contained mentally impaired class was not licensed to teach mathematics, English, or social studies.

Two teachers of self-contained mentally impaired classes were not licensed to teach mathematics.

FOLLOW-UP REVIEW

COMPLIANCE.  All teachers were licensed.

6.6.4.
Teacher and principal internship.  The county board develops and implements a beginning teacher internship program and a beginning principal internship program that conform with W.Va. Code and West Virginia Board of Education policies. (W.Va. Code §18A‑3‑2b and 2d; Policy 5899; Policy 5900)



A first year teacher did not have a mentor assigned.

FOLLOW-UP REVIEW

COMPLIANCE.  A mentor was employed to assist the first year teacher.  The job posting was date January 24, 2005 and the mentor was hired on February 2, 2005.

RECOMMENDATIONS

6.1.1. Curriculum based on content standards and objectives.  The Team determined that the school had prioritized their curriculum and developed focus calendars.  The Team recommended that the school and county continue to the next phase of developing curriculum maps and pacing guides for long term curriculum planning.

FOLLOW-UP REVIEW

RECOMMENDATION FOLLOWED.  Curriculum mapping was expanded to include mathematics and social students.  Concept maps were developed.  All materials were copied and distributed to the appropriate staff.
6.1.7.
Library/educational technology access and technology application.  The Team recommended that the school expand the use of technology to address student achievement.  The school and county should explore the use of basic skills software for remediation for students not performing at the proficient level on the statewide assessment.

FOLLOW-UP REVIEW

RECOMMENDATION FOLLOWED.  The Skills Bank 5 program was purchased and installed on all computers.  All teachers were provided staff development.

6.1.9.
Programs of study.  Presidential Physical Fitness Test (PPFT) trend data showed that students have consistently performed at a low level.  The Team recommended that the Unified School Improvement Plan (USIP) be revised to address the deficiency.  This may necessitate developing specific strategies for skill improvement as well as reviewing, revising, and strengthening the physical education curriculum.

FOLLOW-UP REVIEW

RECOMMENDATION FOLLOWED.  The Presidential Physical Fitness Test (PPFT) was replaced with the Fitnessgram program.  Computerized data sheets were being maintained for each student.
BUILDING CAPACITY TO CORRECT DEFICIENCIES

16.1. 
Capacity building is a process for targeting resources strategically to improve the teaching and learning process.  School and county Unified Improvement Plan development is intended, in part, to provide mechanisms to target resources strategically to the teaching and learning process to improve student, school, and school system performance.

The Team determined that the Scott High School and Boone County Schools have the capacity to correct the identified deficiencies and increase student achievement.
FOLLOW-UP CONCLUSION

Scott High School achieved adequate yearly progress (AYP) in all subgroups designated in 5.1.1. Achievement.  Factors that contributed to the increase in the percentage of students performing at the proficient level included: 
1. Employment of academic coaches for mathematics and literacy. 
2. Faculty book studies of current literature and best practices. 
3. Development of focused lessons based on assessment data. 
4. Staff development in effective schools and instructional strategies.

IDENTIFICATION OF RESOURCE NEEDS

A thorough and efficient system of schools requires the provision of an adequate level of appropriately managed resources.  The West Virginia Board of Education adopted resource evaluation as a part of the accreditation and evaluation process.  This process is intended to meaningfully evaluate the needs for facilities, personnel, curriculum, equipment and materials in each of the county’s schools and how those impact program and student performance.
17.1.
Facilities, equipment, and materials.  Facilities and equipment specified in Policy 6200, Chapters 1 through 14, are available in all schools, classrooms, and other required areas.  A determination will be made by using the Process for Improving Education (W.Va. Code §18‑2E‑5) whether any identified deficiencies adversely impact and impair the delivery of a high quality educational program if it is below the West Virginia Board of Education standards due to inadequacies or inappropriate management in the areas of facilities, equipment, and materials.  The Education Performance Audit Teams shall utilize an assessment instrument for the evaluation of school facilities which generally follows the requirements of Policy 6200.  Note: Corrective measures to be taken in response to any identified resource deficiency will of necessity be subject to the feasibility of modifying existing facilities, consideration of alternative methods of instructional delivery, availability of funding, and prioritization of educational needs through Comprehensive Educational Facilities Plans and the West Virginia School Building Authority.  This policy does not change the authority, judgment, or priorities of the School Building Authority who is statutorily responsible for prioritizing “Need” for the purpose of funding school improvements or school construction in the State of West Virginia or the prerogative of the Legislature in providing resources.  (Policy 6200 and Tomblin v. Gainer)


According to the items checked in the School Facilities Evaluation Checklist, the school was below standard in the following areas.  The principal checked and the Team confirmed the following school facility resource needs.

17.1.1.
School location.  The school campus did not have sufficient acreage.

17.1.2. 
Administrative and service facilities.  A reception/waiting area was not available.

17.1.4.
Counselor’s office.   The counselor’s office did not have easy access to student records.

17.1.10.
Specialized instructional areas.  The art facility was not adequate in size and did not have mechanical ventilation.  The music facility did not have a drinking fountain and display case.

17.1.11.
Grades 6-12 science facilities.  Classroom 107 (Biology) was not adequate in size, did not have water and gas, a ventilation fume hood, sufficient student workstations, fire extinguisher, blanket, and an emergency shower.  Classroom 115 (Chemistry) was not adequate in size.  Classrooms 114 and 119 (General Science) were not adequate in size, did not have sufficient student workspace, fire extinguishers, blankets, and emergency showers.  Classroom 123 (Physics) was not adequate in size, did not have water and gas, a ventilation fume hood, sufficient student workstations, fire extinguisher, blanket, and an emergency shower.

17.1.12.
Grades 7-12 auditorium/stage.  An auditorium/stage area was not available.

17.1.14.
Food service.  The food service area did not have adequate space to accommodate 3/8s of the student body, a teachers’ dining area was not available, and a locker/dressing room was not available.

17.1.15.
Health service units.  The health service unit did not have adequate size.  A toilet, lavatory, refrigerator with locked storage, and a work counter were not available.

FOLLOW-UP CONCLUSION

The facility resource needs remained as noted in the February 2005 Draft Report with the exception of the following:

17.1.15.
Health service units.  A lavatory, refrigerator with locked storage, and a work counter were provided.

SCHOOL SYSTEM APPROVAL AND SCHOOL ACCREDITATION STATUS
	School
	Accreditation Status
	Education Performance Audit High Quality Standards
	Annual Performance Measures Needing Improvement
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	06-501 Scott High
	Full

Accreditation
	
	
	


The Office of Education Performance Audits recommends that the West Virginia Board of Education continue the Full Approval status of the Boone County School System and continue the Full Accreditation status of Scott High School.
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